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Night Pay Differential Vs Night Shift Differential

This reference guide provides basic information about the administration of night pay

differential and night shift differential.

Title5 Title5
Rule (Regulated under 5 CFR 550.121 and 550.122) (Regulated under 5 CFR 532.505)
Coverage | All General Schedule (GS) employees except those All Federal Wage System (FWS) employees.
specifically excluded. (See5U.S.C. 5541.) (See5U.S.C.5342)
1 Night pay differential is paid to GS employeesfor Night shift differential is paid to a FWS employee when
Definition | regularly scheduled work performed by an employee the mgjority of regularly scheduled nonovertime hoursfall
between the hours of 6 p.m. and 6 am. between 3 p.m. and 8am. (See5 CFR 532.501.)
(See 5 CFR 550.121(a).)
2 An employee who performs nightwork is entitled to An FWS employeeisentitled to his or her scheduled rate
Rates of pay for that work at his or her rate of basic pay plus10 | plus:
differential | percent of hisor her rate of basic pay. (1) 7% percent of that rate for regularly scheduled
(See 5 CFR 550.121(a).) nonovertime work when amajority of the hours occur
between 3 p.m. and midnight; or
(2) 10 percent of that rate for regularly scheduled
nonovertime work when amajority of the hours occur
between 11 p.m. and 8am. (See5 U.S.C. 5343(f).)
3 GS employeesreceive night pay differential only for FWS employees receive night shift differential for the
Determining | regularly scheduled hours actually worked at night entire shift when the majority of hoursfall within the
hours between 6:00 p.m. and 6:00 a.m. specified periods.
(See5 CFR 550.121(a).) (See OPM Operating Manual for FWS Employees, 532-1,
B-4)
4 The head of a department may designate another time, | (No comparable provision.)
Flexibilities | between 6 p.m. and 6 a.m., as the beginning and end of
in nightwork at a post outside the United States where
determining | the customary hours of businessin the locality extend
hours into the hours of nightwork. (See’5 CFR 550.121(b).)
5 An employeeisentitled to anight pay differential Same application.
Treatment of | when excused from nightwork on a holiday or other (See OPM Operating Manual for FWS Employees, 532-1,
holiday nonworkday. (See5 CFR 550.122(a).) S8-4.)
6 An employeeisentitled to anight pay differential for Same application. (See5 CFR 532.505(c).)
Whilein night hours of histour of duty while he or sheisinan
travel status | official travel status, whether performing actual duty or

not. (See’5 CFR 550.122(a).)




7
While
temporarily
assigned

An employeeisentitled to anight pay differential when
he or sheistemporarily assigned during the
administrative workweek to adaily tour of duty that
includes nightwork. (See5 CFR 550.122(d).)

An employeeregularly assigned to a night shift whois
temporarily assigned to aday shift or to anight shift with
alower night shift differential continuesto receive the
regular night shift differential. A temporary detail for
training purposesisincluded for this purpose.

(See 5 CFR 532.505(d)(1).)

An employeeregularly assigned to anight shift whois
temporarily assigned to another night shift with a higher
differential ispaid the higher differential if amajority of the
employee’ sregularly scheduled nonovertime work fall
within hours having the higher differential.

(See 5 CFR 532.505(d)(2).)

An employeeregularly assigned to aday shift whois
temporarily assigned to anight shift is paid night shift
differential. (See 5 CFR 532.505(d)(3).)

8
Whileon
leave

An employeeisentitled to anight pay differential for a
period of paid leave only when the total amount of that
leavein apay period, including both night and day
hours, islessthan 8 hours. (See5 CFR 550.122(b).)

An employee regularly assigned to anight shift ispaid a
night shift differential during periods of paid leave.
(5 CFR 532,505 (e)(2).)

An employee regularly assigned to aday shift whois
temporarily assigned to a night shift receives anight shift
differential for any paid leave taken when scheduled to
work night shifts. (See 5 CFR 532.505(€)(2).)

An employee assigned to aregularly rotating schedule
involving work on both day and night shiftsis paid anight
shift differential for any paid leave taken when scheduled
to work night shifts.

(See 5 CFR 532.505(€)(3).)

An employee not regularly assigned to aday shift or a
night shift but whose shift is changed at irregular intervals
ispaid anight shift differential during leave with pay if the
employee received a night shift differential for the last shift
worked before leave began. (See 5 CFR 532.505 (€)(4).)

Basic Pay

Night pay differential isnot included in the rate of
basic pay used to calculate overtime, Sunday, or
holiday pay. (See5 CFR 550.122.)

Night differential isa part of basic pay which isused to
calculate overtime pay, Sunday pay, holiday pay, and
amounts of deductionsfor retirement and group life
insurance. (See5 CFR 532.401)




QUESTIONSAND ANSWERS

1. Dointermittent employeesreceive a night pay or night shift differential?

GS employees only receive night pay for work regularly scheduled at night. Intermittent work is not regularly
scheduled work. Therefore, intermittent GS employees may not receive a night pay differential for work performed at
night. (See Rule 3 and Comptroller General decision B-250724.) A part time or intermittent wage grade employee who
works on aregularly scheduled shift of less than eight hours duration is entitled to night shift differential pay if a
majority of hisor her hours are worked during a period in which anight shift differential is payable.

(See OPM Operating Manual for FWS Employees, 532-1, S8-4.)

2. A GSemployeewhose normal tour of duty is Tuesday - Friday 6:00 p.m. to 4:00 a.m., has been detailed
towork Monday - Friday, 7:30 am. to 4:00 p.m. for two weeks. Doesthe employee continuetoreceivea
night pay differential during hisor her detail?

No, GS employees receive the differential only when regularly scheduled work between the hours of 6:00 p.m. and 6:00
am. isactually performed. (SeeRule 3.)

3. Doesan employeewhoisreceiving a night pay or night shift differential continueto receivethe
differential while on extended periods of paid leave?

A GS employee receives night pay for a period of leave only when that leave totals |ess than 8 hoursin a pay period.
Therefore, if a GS employee takes 8 hours or more in a bi-weekly pay period, he or she does not receive a night pay
differential for those hours of paid leave. (See Rule 8.) However, awage grade employee continues to receive night pay
differential for periods of extended leave with pay. (See Rule 8.)

4. IsaGSemployee entitled to night pay differential for performingirregular, unscheduled overtimework
after 6:00 p.m.?

No, nightwork is regularly scheduled work performed by an employee between the hours of 6:00 p.m. and 6:00 am.
Unscheduled overtime or overtime not approved in advance of the administrative workweek is not considered part of
the employees regularly scheduled administrative workweek. Therefore, the employee is not entitled to the night pay
differentia. (SeeRulel.)

5. Isan employee entitled to night pay or night shift differential when the employeeisgranted
compensatory time off?

A GS employee is entitled to night pay differential when excused from night work on aholiday or other nonworkday,
including days when compensatory time off in lieu of overtime pay was granted. (See Comptroller General decision B-
199129). FWS employees can not be granted compensatory time off in lieu of overtime payments. However, FNVS
employees on aflexible work schedule are exempt from this restriction and may receive compensatory time off in lieu of
overtime pay. (See5U.S.C. 6122 and 6123.)

6. How do you compute an FW S employee’ s overtime pay, when the employeeisassigned to aregular
rotating tour of duty which includestwo or three shifts?

Overtime pay for an FWS employee is computed based on the rate (including night shift differential) of the employee’s
regularly scheduled shift in effect when the overtime is performed. When the overtime work is performed on a
nonworkday, overtime pay is computed on the average rate of basic pay for all regularly scheduled shifts worked by the
employee during the basic workweek. (See OPM Operating Manual for FWS Employees, 532-1, S8-4.)

7. How do you compensate an FW S employee who wor ks a split shift?



Thereis no authority to permit a splitting of the night shift differential. An employee either will receive a7 1/2 percent
differential for an entire shift or a 10 percent differential for an entire shift depending on which shift the majority of
hours worked occurred during the hours authorized for a night shift differential. (See OPM Operating Manual for FWS
Employees, 532-1, S8-4.)

COMPUTATION OF NIGHT SHIFT DIFFERENTIAL

A wage grade employee’ s normal tour of duty is Monday - Friday from 3:00 p.m. t0 11:30 p.m. The WG 5,
step 3, employee’ s scheduled rate of pay is $10.58 per hour.

1. Theemployee was required to work 3 hours of overtime from 11:30 p.m. to 2:30 am. How do you calculate
the employee’ s pay?

The employee’ stour of duty falls between the hours of 3:00 p.m. and midnight. Therefore he or sheis
entitled to anight shift differential of 7.5%, and the employee's pay is calculated as follows:

Scheduled rate of pay for WG-5 step 3 $10.58

Night shift differential  7.5% $10.58x 7.5%=$.79
Rate of basic pay $10.58 + $.79 = $11.37
Overtimerate $11.37x 1.5=$17.06

The employee’ spay entitlement:  ($11.37 x 8 hours) + ($17.06 x 3 hours overtime) = $142.14

2. The same employeeistemporarily assigned to work from 11:30 p.m. to 8:00 am. for oneweek. The
employee works 8 hours of overtime after histemporary shift for one day. How do you calculate the
employee's pay for the bi-weekly pay period?

Rate of pay for WG-5 step 3 $10.58
Night shift differential 10% $10.58 x 10% = $1.06
Rate of basic pay (including 10% differential) $11.64
Overtime rate $11.64x15=$17.46
Night shift differential 7.5% $1058x 7.5% =$.79
Rate of basic pay (including 7.5% differential) $11.37

The employee’s pay entitlement:
(40 hours x $11.64) + (40 hours x $11.37) + (8 hoursx 17.46) = $1060.08

3. The same employeeis returned to his or her normal schedule and was scheduled to goto TDY for 4 days.
How will his or her pay be calculated over a bi-weekly pay period?

The employee’ spay entitlement:  $11.37 x 80 hours = $909.60

4. The same employee was scheduled to work 12 hours on a holiday. How do you calculate the employee’s
total pay for working on the holiday?

Rate of basic pay (including 7.5% differential) $11.37
Holiday pay ($11.37x 8) x 2=$181.92
Overtime pay $11.37 x 1.5=17.06 x 4 hours = $68.24

The employee’ s pay entitlement: ~ $250.16

5. The employee’ swork schedule was changed to Sunday - Thursday from 3:00 p.m. to 11:30 p.m. On
Sunday, the employee worked 4 hours overtime. What isthe employee’s pay entitlement for Sunday?



Rate of basic pay (including 7.5% differential) $11.37
Sunday premium pay (25%) $11.37x1.25=$14.21
Overtime pay $11.37x 1.5=$17.06

The employee’ spay entittement: (8 hours x $14.21) + (4 hours x $17.06) = $181.92

COMPUTATION OF NIGHT PAY DIFFERENTIAL

A GSemployee's, normal tour of duty isMonday - Friday from 3:00 p.m. t0 11:30 p.m. The GS-7 step 5,
employee’ s basic rate of pay is$26,786 per annum; his or her hourly rate is ($26,786 divided by 2087) $12.83.

1. The employee was scheduled to work 3 hours of unscheduled overtime from 11:30 p.m. to 2:30 am. How
do you calculate the employee’ s pay?

Night pay differential 10% $1.28
Hours worked from 6 am. to 6 p.m. 3

Hours worked from 6 p.m. to 6 am. 5
Overtime Rate ($12.83 x 1.5) $19.25
Overtime hours 3

The employee' s pay entitlement: (8 hoursx $12.83) + (5 hours x $1.28) + (3 hours x $19.25) =
$166.79. Because the overtime work was not regularly scheduled, the night pay differential was
not added to the overtime hours worked.

2. The same employeeistemporarily assigned to work one week from 7:30 am. to 4:00 p.m. During that
week, the employee worked 8 hours of overtime from 4:00 p.m. to 12:00 p.m. How do you calculate the
employee's pay for the bi-weekly pay period?

Night pay differential 10% $1.28
Hours worked from 6 am. to 6 p.m. 55
Hours worked from 6 p.m. to 6 am. 25
Overtime Rate ($12.83 x 1.5) $19.25
Overtime hours 8

The employee’s pay entitlement:
(80 hoursx $12.83) + (25 hours x $1.28) + (8 hours x $19.25) = $1212.24

3. The same employeeisreturned to his or her normal work schedule and was scheduled to go TDY for 4
days. How will hisor her pay be calculated over a bi-weekly pay period?

Night pay differential 10% $1.28
Hours worked from 6 am. to 6 p.m. 30
Hours worked from 6 p.m. to 6 am. 50

The employee’ s pay entitlement: (80 hoursx $12.83) + (50 hours x $1.28) = $1090.40. When
regularly scheduled to work at night, an employeeis entitled to anight pay differential while he or sheisin
an official travel status while performing actual duty or not.

4. The same employee was scheduled to work 12 hours on a holiday, from 11:00 am. to 11:30 p.m. How do
you calculate the employee’ s total pay for working on the holiday?

Night pay differential 10% $1.28



Holiday pay (12.83x 2) $25.66

Hours worked from 6 am. to 6 p.m. 7

Regularly scheduled hours worked from 6 p.m. to 6 am. 5
Overtime Rate ($12.83 x 1.5) $19.25
Overtime hours 4

The employee’s pay entitlement: (8 hoursx $25.66) + (5 hours x $1.28) + (4 hours x $19.25) = $346.28.



